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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

On September 18, 2014, the Board of Directors of Mallinckrodt plc (the "Company") approved compensation related
actions for the Company’s Chief Executive Officer, Mark Trudeau, including the following actions:

increased Mr. Trudeau’s annual base salary, retroactive to September 1, 2014, from $900,000 to $1,000,000;
increased Mr. Trudeau’s target bonus opportunity for the annual incentive plan as a percentage of annual base salary
from 100% to 125%, prorated for the 2014 fiscal year; and

increased Mr. Trudeau’s long-term incentive compensation award target as a percentage of annual base salary from
400% to 775%, effective as of the 2015 long term incentive grant.

On September 18, 2014, the Human Resources and Compensation Committee of the Board of Directors of the
Company approved compensation related actions for the Company’s Chief Financial Officer, Matthew Harbaugh,
including the following actions:

increased Mr. Harbaugh’s annual base salary, retroactive to September 1, 2014, from $470,000 to $530,000; and
increased Mr. Harbaugh’s long-term incentive compensation award target as a percentage of annual base salary from
175% to 350%, effective as of the 2015 long term incentive grant.

All other material terms and conditions of the compensation package for the named executive officers remain the
same.
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SIGNATURES

Pursuant to the requirements of Section 12 of the Securities Exchange Act of 1934, the registrant has duly caused this
report to be signed on its behalf by the undersigned hereunto duly authorized.

MALLINCKRODT PUBLIC LIMITED COMPANY
(registrant)

Date: September 19, 2014 By: /s/ Peter G. Edwards
Name: Peter G. Edwards
Title: Senior Vice President and General Counsel



