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1934
For the transition period from to
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A. Full title of the plan and address of the plan, if different from that of the issuer named below:

Jack Henry & Associates, Inc. 401(k) Retirement Savings Plan

B. Name of issuer of the securities held pursuant to the plan and the address of its principal executive office:

Jack Henry & Associates, Inc.
663 Highway 60, P.O. Box 807, Monett, MO 65708
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REQUIRED INFORMATION

The following financial statements and schedules have been prepared in accordance with the financial reporting
requirements of the Employee Retirement Income Security Act of 1974, as amended:

1. Statement of Net Assets Available for Plan Benefits at December 31, 2013 and 2012.

2.Statement of Changes in Net Assets Available for Plan Benefits for the Year Ended December 31, 2013.

EXHIBITS
23. Consent of Independent Registered Public Accounting Firm

SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the trustees (or other persons who administer the
employee benefit plan) have duly caused this annual report to be signed on its behalf by the undersigned hereunto duly
authorized.

JACK HENRY & ASSOCIATES, INC.
401(K) RETIREMENT SAVINGS PLAN

By: /s/ Kevin D. Williams
Kevin D. Williams, Chief Financial Officer
Date: June 27, 2014
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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Board of Trustees

Jack Henry & Associates, Inc.

401(k) Retirement Savings Plan

Monett, Missouri

We have audited the accompanying statements of net assets available for benefits of the Jack Henry & Associates, Inc.
401(k) Retirement Savings Plan (the “Plan”) as of December 31, 2013 and 2012, and the related statement of changes in
net assets available for benefits for the year ended December 31, 2013. These financial statements are the
responsibility of the Plan’s management. Our responsibility is to express an opinion on these financial statements based
on our audits.

We conducted our audits in accordance with standards of the Public Company Accounting Oversight Board (United
States). Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free of material misstatement. The Plan is not required to have, nor were we engaged to
perform, an audit of its internal control over financial reporting. Our audits included consideration of internal control
over financial reporting as a basis for designing audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the Plan’s internal control over financial reporting.
Accordingly, we express no such opinion. An audit also includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements, assessing the accounting principles used and significant estimates
made by management, as well as evaluating the overall financial statement presentation. We believe that our audits
provide a reasonable basis for our opinion.

In our opinion, such financial statements present fairly, in all material respects, the net assets available for benefits of
the Plan as of December 31, 2013 and 2012, and the changes in net assets available for benefits for the year ended
December 31, 2013, in conformity with accounting principles generally accepted in the United States of America.

Our audits were conducted for the purpose of forming an opinion on the basic financial statements taken as a whole.
The supplemental schedule of assets (held at end of year) as of December 31, 2013, and schedule of delinquent
participant contributions for the year ended December 31, 2013, are presented for the purpose of additional analysis
and are not a required part of the basic 2013 financial statements, but are supplementary information required by the
Department of Labor’s Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income
Security Act of 1974. These schedules are the responsibility of the Plan’s management. Such schedules have been
subjected to the auditing procedures applied in our audit of the basic 2013 financial statements and, in our opinion, are
fairly stated in all material respects when considered in relation to the basic 2013 financial statements taken as a
whole.

/s/ Deloitte & Touche LLP
Kansas City, Missouri
June 26, 2014
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JACK HENRY & ASSOCIATES, INC.
401(k) RETIREMENT SAVINGS PLAN

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
AS OF DECEMBER 31, 2013 AND 2012
ASSETS:

Participant-directed investments
Receivables:

Employer contributions

Employee contributions

Notes receivable from participants

Total receivables

NET ASSETS AVAILABLE FOR BENEFITS

See notes to financial statements

-2

2013

$411,010,460

11,395,674
11,395,674

$422,406,134

2012
$303,825,676
376,066
807,569
9,954,024

11,137,659

$314,963,335
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JACK HENRY & ASSOCIATES, INC.
401(k) RETIREMENT SAVINGS PLAN

STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

FOR THE YEAR ENDED DECEMBER 31, 2013

ADDITIONS:
Employer contributions
Participant contributions
Rollover accounts for new Plan participants
Net appreciation in fair value of investments
Dividends
Interest and other income
Interest income on notes receivable from participants

Total additions
DEDUCTIONS:
Administrative expenses
Distributions to participants
Total deductions
INCREASE IN NET ASSETS
NET ASSETS AVAILABLE FOR BENEFITS - Beginning of year

NET ASSETS AVAILABLE FOR BENEFITS - End of year

See notes to financial statements

$13,266,986
24,439,710
3,798,691
75,884,982
2,929,516
4,621,635
360,263

125,301,783
36,000
17,822,984
17,858,984
107,442,799
314,963,335

$422,406,134
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JACK HENRY & ASSOCIATES, INC.
401(k) RETIREMENT SAVINGS PLAN

NOTES TO FINANCIAL STATEMENTS

AS OF DECEMBER 31, 2013 AND 2012 AND FOR THE YEAR ENDED DECEMBER 31, 2013

1.DESCRIPTION OF PLAN

The following description of the Jack Henry & Associates, Inc. 401(k) Retirement Savings Plan (the “Plan”) provides
only general information. Participants should refer to the summary plan description for a more complete description of
the Plan’s provisions.

General - The Plan is a defined contribution 401(k) plan benefiting Jack Henry & Associates, Inc. (the “Company”)
employees. An eligible employee must have attained the age of 18 and completed 30 days of service to be a
participant. Participants are eligible to receive safe harbor employer matching contributions (“‘Safe Harbor
Contributions”) after six months of service. Additionally, the Company may make a Company discretionary
contribution to all eligible employees who meet the same minimum service requirement, and the Company may also
make an applicable qualified non-elective contribution (QNEC) to each non-highly compensated employee, actively
employed on the last day of the Plan year, who has completed a year of service (1000 hours of service), if otherwise
required under the Plan. The Company is the Plan administrator and Prudential Bank and Trust, FSB (“Prudential” or
“Plan Trustee”) was appointed Plan Trustee to, among other things, hold and invest the Plan’s investments in accordance
with the direction of the Plan Administrator and terms of the Plan. The Plan is subject to the Employee Retirement
Income Security Act of 1974, as amended (ERISA).

The Plan also contains an Employee Stock Ownership Plan (ESOP) component that provides for a portion of the Plan’s
assets to be invested in Jack Henry & Associates, Inc. common stock. Participants are provided the option of receiving
a direct cash distribution of any dividends paid on such stock held in participant elective contribution accounts and, if
they are 100% vested as of the dividend record date, the Company will match those contribution accounts. Dividends
paid on Company stock are automatically reinvested, unless cash distribution was elected.

Contributions - Effective January 1, 2011, the Plan was amended to provide for an automatic deferral of 2% of
compensation for new participants, when no other election is made. In 2011, the Plan was also amended to allow
post-tax “Roth” deferrals by participants effective July 1, 2011. Participants may elect to defer applicable salary and
compensation amounts into the Plan, up to the maximum contribution allowable under section 401(k) of the Internal
Revenue Code (IRC). The total amount that a participant could elect to contribute to the Plan on a pre-tax basis in
2013 could not exceed $17,500. If a participant reached age 50 by December 31, 2013, they were able to contribute an
additional $5,500 “catch up” contribution to the Plan on a pre-tax basis.

The Company matches 100% of participant contributions up to a maximum of the lesser of 5% of the participant’s
eligible compensation or $5,000. In addition to the Company matching contributions, the Company may make other
discretionary contributions, as well as Company QNEC contributions equal to a uniform percentage of each
participant’s eligible compensation, which is determined each year by the Company. No Company discretionary or
other QNEC contributions were made in 2013.

Participant Accounts - Individual accounts are maintained for each Plan participant. Each participant’s account is
credited with the participant’s contribution, Safe Harbor Contributions, Company contribution account, and/or
allocations of Company QNEC contributions and Plan investment earnings, and charged with withdrawals and an
allocation of Plan investment losses.

4
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Allocations are based on participant earnings or account balances, as defined. The benefit to which a participant is
entitled is the benefit that can be provided from the participant’s vested account.

Investments - Participants direct the investment of their contributions and Company contributions into various
investment options offered by the Plan. The Plan currently offers Jack Henry & Associates, Inc. common stock,
twenty-two mutual funds, eight pooled separate accounts and a guaranteed investment contract (GIC), as investment
options for participants.

Vesting - Participants are vested immediately in their voluntary contributions, Safe Harbor Contributions, and the
earnings on these contributions. Vesting in the Company contribution and other QNEC portion of their accounts, if
applicable, is based on years of service with an employee vesting 20% after two years of service and subsequently
vesting 20% each year until becoming fully vested with six years of continuous service.

Participant Loans - Participants may borrow, as defined in the Plan, from their fund accounts a minimum amount of
$1,000 up to the lesser of (1) $50,000 less the amount of highest outstanding loan balance in the previous 12 months
or (2) 50% of their vested account balances. Loan terms range from one to five years, unless the loan is to be used to
purchase the participant’s principal residence, in which case the term may extend beyond five years. The loans are
secured by the balance in the participant’s account and bear interest at a rate as defined by the Plan (ranging from
3.25% to 11.00% as of December 31, 2013). Principal and interest are paid through payroll deductions.

Payment of Benefits - Upon termination of service due to death, disability, or retirement, a participant/beneficiary may
elect to receive a lump-sum amount equal to the value of his or her account as soon as administratively feasible
following the date on which a distribution is requested or is otherwise payable. A participant/beneficiary may also
elect to receive the value of his or her account in installment payments or have the balance rolled over into an
individual retirement account.

Forfeited Accounts - At December 31, 2013 and 2012, forfeited nonvested accounts totaled $4,430 and $11,926,
respectively. These accounts are used first as restoration of participant’s forfeitures, then as offset to Plan expenses,
then as a reduction to future Company discretionary contributions. Forfeitures are restored when a participant is
rehired and had previously forfeited any fund balance in the Company contribution account, including any applicable
QNEC source.

2.SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting - The accompanying financial statements have been prepared in accordance with accounting
principles generally accepted in the United States of America (GAAP).

Use of Estimates - The preparation of financial statements in conformity with GAAP requires management to make
estimates and assumptions that affect the reported amounts of net assets available for benefits and changes therein.
Actual results could differ from those estimates.

Risk and Uncertainties - The Plan utilizes various investment instruments, including common stock, mutual funds,
pooled separate accounts and a GIC. Investment securities, in general, are exposed to various risks, such as interest
rate, credit, and overall market volatility. Due to the level of risk associated with certain investment securities, it is
reasonably possible that changes in the values of investment securities will occur in the near term and that such
changes could materially affect the amounts reported in the financial statements.

Investment Valuation and Income Recognition - The Plan’s investments are stated at fair value. Fair value of a
financial instrument is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date.
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The Company’s common stock is valued at the closing price reported on the NASDAQ Stock Market on the last
business day of the Plan year. Shares of mutual funds are valued at the net asset value of shares held by the Plan at
year-end.

The units of pooled separate accounts are stated at fair value as determined by the issuer of the account based on the
fair value of the underlying investments. Individual participant accounts invested in the pooled separate accounts are
maintained on a unit value basis. The Plan’s GIC with Prudential is valued at contract value, which is equal to fair
value (see Note 5).

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the accrual basis.
Dividends are recorded on the ex-dividend date.

Management fees and operating expenses charged to the Plan for investments in the mutual funds are deducted from
income earned on a daily basis and are not separately reflected. Consequently, management fees and operating
expenses are reflected as a reduction of investment return for such investments.

Notes Receivable from Participants - Notes receivable from participants are measured at their unpaid principal balance
plus any accrued, but unpaid interest. Delinquent participant loans are recorded as distributions, based on the terms of
the Plan document.

Administrative Expenses - Administrative expenses of the Plan are paid by either the Plan or the Company, as
provided in the Plan document.

Benefits Payable - Benefits are recorded when paid. As of December 31, 2013 and 2012, there were no distributions
payable to Plan participants.

3.FAIR VALUE MEASUREMENTS

ASC 820, Fair Value Measurements and Disclosures, provides a framework for measuring fair value. That framework
provides a fair value hierarchy that prioritizes the inputs to valuation techniques used to measure fair value, as
follows: Level 1, which refers to securities valued using unadjusted quoted prices from active markets for identical
assets; Level 2, which refers to securities not traded on an active market but for which observable market inputs are
readily available; and Level 3, which refers to securities valued based on significant unobservable inputs. Assets and
liabilities are classified in their entirety based on the lowest level of input that is significant to the fair value
measurement.

Asset Valuation Techniques - Valuation technologies maximize the use of relevant observable inputs and minimize
the use of unobservable inputs. The following is a description of the valuation methodologies used for assets measured
at fair value. There have been no changes in the methodologies used at December 31, 2013 and 2012.

Shares of registered investment companies held are primarily categorized as Level 1; they are valued at quoted market
prices that represent the net asset value of shares held at Plan year-end.

Pooled separate accounts are categorized as Level 2. They are valued using third party pricing services. These services
use, for example, model-based pricing methods that use observable market data as inputs. Broker dealer bids or quotes
of securities with similar characteristics may also be used.

The GIC's asset valuation techniques are listed in footnote 5. The GIC is categorized as level 2.

-6
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The Company’s common stock is valued at the closing price reported on the active market on which the securities are
traded (NASDAQ Global Select) on the last business day of the Plan year. The Company’s common stock is

categorized as Level 1.

The following tables, set forth by level within the fair value hierarchy, is a summary of the Plan’s investments
measured at fair value on a recurring basis at December 31, 2013 and 2012:
December 31, 2013

Mutual funds:
Balanced funds
Fixed income fund
International fund
Domestic stock funds

Total mutual funds

Pooled separate accounts:
Balanced funds
Domestic stock funds
Fixed income fund
Total pooled separate accounts

Guaranteed Investment Contract
Common stock - Jack Henry & Associates,
Inc.

Active Markets

for Identical

Assets (Level 1)

$39,658,897
1,753,493
40,515,349
156,390,050
238,317,789

76,802,303

Other

Observable
Inputs (Level

2)

3,109,138

22,849,166
23,617,923
49,576,227

46,314,141

Significant
Unobservable
Inputs (Level 3)

Total

$— $39,658,897
— 1,753,493
— 40,515,349
— 156,390,050
— 238,317,789

— 3,109,138

— 22,849,166
— 23,617,923
— 49,576,227

— 46,314,141
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